
  

 

A newsletter designed specifically for Bowls Coaches in 

the South Island.   

Bowls New Zealand Coach Developers’ Workshop  

1-3 May 2015 

Remuera Bowling Club, Auckland 

 

Jan 2014  - March 2015 saw 24 coach development courses (200+ coaches) for bowls facili-
tated around NZ which is a healthy number considering the ‘culture’ of coaching not being a 
high priority amongst certain sectors of the Bowls community,. Unfortunately all 24 courses 
were delivered by TWO people, the Bowls NZ National Coach Development Manager in the 
North Island and Cushla McGillivray in the South Island, This reveals Bowls NZ needs more 
coach developers.  

With thanks to Sport NZ  (who granted us a coach development project fund ) we were able 
to plan, prepare for and deliver a very successful coach developers workshop. Successful not 
only because we have managed to introduce and train up ‘new’ coach developers but just as 
importantly have been able to reinvigorate quality ‘former’ coach developers. 

Most personnel in coach development in generic terms understand that the main compo-
nent of coach development training is in the “How/Art” of coaching , yet coaches coming to 
courses all want the “What/Science” thereby from the learning's from the above two or-
ganisations we managed to have a mixture of both to ensure the coach developers went 
way with no doubt in their minds about the “How and the “What” and when to introduce 
both in the right context. 

Modules included 

 The role of the coach developer  

 Listening and communication skills 

 Role of coaching within Bowls NZ Strategic Plan 

 Planning and running compelling presentations 

 Questioning, feedback and the review process 

 Game analysis 

 Bowls NZ coaching framework 

 Technique 
 

All the participants also completed two tasks that had been set prior to the course, a practi-
cal and a presentation task. 

17 coach developers from around the country attended and feedback received  already is 
very positive, I guess the real proof will be in the ‘pudding’, ideally another  
24 courses facilitated in a years time, only this time by 18 people not just 2! 
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Important Dates  

Coach Training -   

Development Level @ 

Burnside BC 

        23/24th May  

9.30 - 4 pm  

each session  

Coach Training  -  

Foundation Level @ 

Burnside BC 

14th June 

9.30 -2pm  

  

Congratulations to  

For further information on these Coach Training 

courses please refer to Bowls Canterbury  

Website 

Darren Redway on his acceptance  to partici-

pate in the Performance Coach Advance 

course conducted by Sport NZ. 

 

The Dunedin Centre recently celebrated a win for their Men’s 8’s and Under team at the National finals, with the Women’s team placing third at the 
same event.  
 

The motivation shown by all team members to focus on the finals was evident after the regional qualifier event for the Southern region went down to 
the wire, both teams winning on a superior net total of shots, with game points being all even. The South has produced (and continues to produce) some 
great champions in our sport, and the drive and energy of this group of talented players confirms that the passion and desire to succeed is alive and well.  
That passion and desire to perform saw the introduction of some performance processes into the build up for the event being taken up with great en-
thusiasm. Those processes included self-management of a training schedule, using positional specific drills for each team member, and the recording and 
reporting of those drill results back to the coaching team. Additionally, there were scheduled group training sessions, focused primarily on communica-
tion and team building.  
 

Post event self evaluation feedback from the players identifies an acknowledgement that the structured pre event ‘preparation to perform’ provided a 
platform of trust and belief within the team, knowing the work had been done to give them the best opportunity to succeed, The achievement of an 
optimum result has certainly put the icing on the cake for all those involved. 
 



We would like to hear from you 

 

Hello Russell Robb 

Bowls NZ Development Coach 

 

CC:  Russell you have been working hard 
with coaching in Marlborough recently, 
how has that experience worked out? 

RR: At Centre level we had a number of 
coaches who needed an update so we ar-
ranged for the National Coach Manager to 
come and deliver that programme . This was 
very stimulating and very well targeted to our needs. 

 

At club level I worked with a small group of new bowlers at a club where 
coaching had been very much on the back burner. These learners made 
excellent progress, with the result that established bowlers within the club 
took notice of the “newby” results and made very positive comments. Some 
of those new bowlers were then invited to play with more senior bowlers in 
club competitions and in one case in interclub games. Positive results help 
get coaching traction! 

 

Next was a six-session programme late 2014 for years 3 – 8 bowlers  focus-
ing on more accurate deliveries.   
 

Bowlers recorded their results according to a set system and calculated their 
percentage accuracy. The results were very revealing to all bowlers - the 
highest percentage accuracy recorded was 34%. 

 

Bowlers received a copy of the instructions describing the exercises. These, 
along with their scoring sheets provide bowlers with a benchmark against 
which they can, at any time, repeat the exercises, recording  and scoring to 
establish improvements made. 

 

From the fourth session on, bowlers, after recording their results, had to 
write down their strategies for improving their scores. It’s a good habit to 
encourage in our bowlers. 

 

CC: You recently attended the  Bowls NZ Coach Developers’ workshop  
in Auckland  - how did you feel this helped you? 

RR: The Coach Developers’ workshop in Auckland was a revelation to me. I 
was awed by the depth of knowledge, experience and wisdom that the 
workshop participants have. It is great credit to Bowls NZ for having the 
vision to gather such talent together. The workshop content was wide rang-
ing and stimulating and delivered at an appropriate level. Bowls NZ has set 
an ambitious and challenging programme looking out to 2018. 
 

Key learning for me as a coach is that while coaching can be a lonely job a lot 
of the time, with this new coaching initiative by Bowls NZ, coaches can feel 
assured that there is a coaching structure in place for those who wish wider 
coaching experience and there is a cadre of experienced coaches within the 
Bowl NZ structure which can be accessed  through the National Coach Devel-
opment Manager.  
 

CC: Are you planning any winter  coaching in Marlborough, if so what 
will that involve? 

RR: So far as the Centre is concerned our main activity will be a sharing with 
all clubs the new Coaching Framework which Bowls NZ has just launched . 
The aim is to bolster  coaching activities at club level for those who come 
along to bowl at the novice level. These bowlers have the potential to filter 
through to  full club membership. 

 

CC:  Do you have any plans  in place at this time for developing more 
coaches to assist you? 

We have a number of already trained coaches across the Centre, so the 
main need is to get them all active within their clubs and to provide as much 
support to them as is possible. 

 

Evan Roberts - Taking the step to a higher level 

Receiving confirmation of being appointed co-coach of the National 
Development Team for a second year to take on the Australians in 
the annual Trans Tasman event, has been a highlight of my coach-
ing career thus far. The chance once again to work with the com-
mitted pre elite athletes selected to represent New Zealand, was 
an honour and a privilege.  
 

Ian Monaghan of the Wairarapa was the other appointed co-coach. 
Having been through the pilot Bowls NZ Performance Coaching 
course with Ian, I had no doubt that his experience in playing and 
coaching would be invaluable. We had come up against each other 
in the recent North versus South series, so the opportunity to work 
with him at Trans Tasman level was an exciting prospect. 
 

The success of any team depends a great deal on the attitude of 
the athletes selected. We rely on the athletes’ self motivation – 
developed from their understanding and acceptance of the per-
formance processes that they have been coached through the 
various Bowls NZ led training initiatives (North v South and previ-
ous NZ Development programmes) they should ensure that they 
arrive at the event prepared to perform.    

Many athletes involved in this year’s Trans Tasman had been in-
volved in the earlier North versus South event, so a flow on of proc-
esses in that build up provided a consistency of training and prepa-
ration heading into facing the Australians.   

As a coaching team, it’s our job to keep in regular contact in the 
build up period to an event such as this. We should confirm  that 
expectations – training, fitness and mental preparations – the 
‘given’ in any performance sporting environment, are being met, as 
well as providing general support and communication surrounding 
the event. 

Training conditions at this years Trans Tasman were less than ideal, 
so it was important that we maximised the value for each athlete in 
our on green sessions. From a coaching perspective, a primary goal 
is  quickly  to establish and build the ‘Team’ aspect (many hadn’t 
played together before) so the use of fun TGFU is a great way to 
break the ice, open and develop the lines of communication. A 
variety of drills were also set, based on positional requirements, to 
allow all to identify ‘how the green plays’. Match play provides a 
competitive aspect, and there was plenty of available ‘indoor’ time 
to discuss game plans and communication options. Knowing that 
we had effective, completed trainings under our belt, leaving the 
Aussies training in the rain also did wonders for the team spirit! 

Results wise, our Development Women can be very proud to have 
once again taken their test series 2-1, completed on day two. The 
Development Men fought hard for a drawn test on day one, a test 
win on day three and a loss in test two. The Australians took out 
the men’s series win, but the Overall Series Honours this year went 
to the Men and Women of the NZ Development team – a testa-
ment to their personal commitment, attitude and overall team  
spirit. 

 

If you have any comments or would like any further information 

relating to Coaches Chatter contact: 

Cushla McGillivray  Cell: 021 112  5810 

Email: cushla.bowls@xtra.co.nz  

 


