
  

 

A newsletter designed specifically for Bowls Coaches in the 

South Island.   

 

Bowls NZ has embarked on the process 

for developing a whole of sport plan.  This 

is an opportunity for us to review the cur-

rent state of the game including how we 

deliver the various formats.  We have an 

opportunity to imagine what the ideal state 

of the game could be, think about how our 

game is structured and presented at all 

levels and the infrastructure that supports 

the game at club, regional and national 
level. 
 

What are the challenges we face in 

bowls? 

We need to have alignment in the 
bowls community with our national, 

regional and club programmes 

We need capable leadership and suffi-

cient resources 

We need to create new markets and 

participants 

We need the sport of bowls to have 

a positive image in the community 

and media 

We need to maintain the successful 

high performance programme of our 

national teams and squads 

We need to understand how to best 

communicate to a diverse audience 
 

What is the Bowls NZ strategic 

framework? 
 

Our current strategic goals are to: 

Promote and grow the game 

Develop talent on and off the green 

Produce world class environments 

Strengthen the structure, culture and 

capability we have in the game 

Build a stable platform so things can 

be sustained in the future 
 

Our strategic plan influences the direction 

we are heading.  We are not rewriting 

anything strategically, if anything, our cur-

rent plan will guide us to our goals.  The 

emphasis will be on building plans and ca-

pability in key areas like regional delivery, 

community bowls, coaching, officials, green 

keeping, volunteers, facilities and casual 

bowls 

 

 

 

How are we going to put this in 

place? 

We are reviewing the best practice 

and ideas that other sports codes 

have researched and adopted and 

take the best ideas and adapt them 

to the sport of bowls 

Consult and collaborate with clubs, 

centres, regions and anyone who 

wishes to make a contribution 

Work with advisory groups in key 

areas, like coaching to develop 

future plans and structures 

Link all our planning to the values in 

our sport – enjoy, grow, share, 

honour and success 
 

What is the timeline for all of 

this to happen? 

Over the next few months Bowls 

NZ will be gathering information in 

all sorts of formats from regional 

forums, centre and club meetings 

and surveys 

Additions and amendments to the 

plans towards the end of this sea-

son 

Finalise and present a whole of 

sport plan to the 2013 AGM, 

launching the next 100 years 
 

What can you do right now and 

over the next few months? 

Contact your Bowls NZ Commu-

nity Development Officer, talk to 

them individually or set up a time 

to discuss with a group from your 

club or centre 

Contact your Regional Service 

Centre with your feedback and 

thoughts 

Attend meetings in your regions, 

give your feedback and thoughts 

on how our game can grow 

 

For any further inquiries contact: 
 

Chris Wilson 

National Participation and Devel-

opment Manager 

chrisw@bowlsnz.co.nz 

Whole of Sport plan, what does it mean? 

Coaches Chatter 
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World Bowls 2012 Coaching-

Dave Edwards 

 
 
 
Now that the World Bowls Championships are 

over it’s a great opportunity for us a coaching 

panel to reflect on the campaign. We will be 

conducting a full de-brief of the campaign with all 

involved so we can take key learning’s forward  

for our next major event which is the Glasgow 

Commonwealth Games in 2014.  
 

However as a coaching group Raelene Peters, 

Josie Uren, Terry Scott and myself, will also take 

the time to reflect on our individual coaching and 

how we operated as a coaching team. In the lead 

up to the event I managed the IPP process with 

the players, but ensured that I also kept Raelene, 

Terry and Josie up to speed especially with the 

players they would be working with throughout 

the event.  
 

We decided early in the campaign which coach 

would be working with which discipline at the 
championship itself. It was then important that at 
all the lead up events we had, these relationships 

were bedded in and any kinks ironed out. Also 

while we were all together at these competitions 

we were continuously working with the disci-

plines on game plans, team communication and 

any other compatibility concerns.  (cont’d over) 

 

Bowls Canterbury Classic –

U5yr players  

4,11and 18th 

August 

Bowls Canterbury Academy 
1st,15th and 

22nd September 

Bowls Southland– Festival of 

Coaching, Invercargill. 
8—9th June,  

More details on all the above 

will be sent soon. 
 

Important Dates 

Included in this issue 



Then it was into the event itself which was hugely 

challenging. The length of the event, weather that 

was thrown at us from 40 plus degree days to 

chilly windy days, and the intense pressure of the 

event all make for a really challenging but very 

satisfying three weeks.  
 

As a coach during the event it’s all about reacting 

to what you are seeing in front of you. Interven-

ing at both positive and negative times during 
matches to assist the players in getting through 

each match. The well being and support of your 

players becomes your only focus.  
 

So an intense three weeks does leave you pretty 

drained at the end, but also it is very satisfying to 

have assisted the players in winning five medals. 

 

Dave Edwards,  Bowls NZ  National Coach 

 

World Bowls Coaching (cont”d) 

Junior 5’s Classic -  September 2012 – 

Christchurch 

Bowls Canterbury has completed the second 

annual Junior 5’s Classic event. This is open to 

the first 96 U5 year players to enter. 

They were divided into squads with one or two 

coaches training with each squad. 17 coaches 

offered to assist. Cushla acted as mentor to all 

coaches. 

The purpose of the Classic is twofold. To 

improve the athlete’s ability to play and to 

improve the standard of coaching, especially to 

give experience to trainee coaches working with 

squads. 

The coaches had a training day prior to start of 

the event which was held on three Sundays in 

September. Each session was three hours 

duration. The coaches prepared their plans to 

cover areas the athletes had requested and 

included both “on green” and “off green” work. 

While the final day allowed for two matches of 8 

ends, no overall winner was found. The 

organizers took the view that this event is about 

training – not about winning. 

A review form was completed by all athletes and 

coaches and the significant recommendations will 

be incorporated into the planning for next year. 

This was a cost effective event and the 

registration fees covered the green and venue 

hire of the fours clubs used. 

We would like to hear from you 

If you have any queries relating to Bowls 

Coaching  or this newsletter please contact: 

Cushla McGillivray 

Cell: 021 112  5810 

Email: cushla.bowls@xtra.co.nz  

Hello Evan Roberts 

 

You are currently training to be a Performance 

Coach under the new Bowls NZ initiative? What 

does that entail for you? 

I was fortunate enough to be selected in the group for 

the initial ‘pilot’ of the program, and spent an intensive 

weekend working through the aims and objectives in 

June 2012 with Dave Edwards and Josie Uren. To get 

the most out the program, I know that I personally have 

to put a lot of time into developing all aspects of coach-

ing, including planning and recording, taking  ‘on green’ 

and ‘off green’ sessions and working both with individual 

athletes and athletes in a squad situation. I do a lot of reading and re-reading, trying to 

develop my effective questioning and ‘coach approach’ style of coaching and learning 

what I can about aspects such as mental skills. It is a requirement that I maintain a 

coaching log and record details of all coaching sessions and it’s important that I self 

evaluate, as well as seeking evaluative feedback from my athletes, peers and mentors. 

Over what period will you need to undertake this higher level training ? 

The initial period before ‘on green’ assessment is one year. I don’t believe that the 

training will ever stop though! 

Does it automatically mean that you will be accredited as a Performance 

Coach? Is your training monitored? 

No, accreditation is not automatically given. My training is monitored and assessed at 

six and twelve months. I must provide details of my coaching hours by way of my 

coaching log, and provide information of any coaching appointments that I may have 

undertaken. 

How does this differ from the usual coach training that you underwent in ?

(year) 

The ongoing monitoring and assessment of my progress means that I have to keep 

working to expand my knowledge and abilities. I was very happy to be accredited my 

BNZ coaching certificate in 2011, and for me, I see this program as a natural progres-

sion of that. 

What are the particular new skills that you are learning? 

So many…Listening, planning and delivery of coaching sessions, information on sports 

sciences, technical assessment, selection processes, player and team management…the 

list goes on! 

How can they benefit your athletes? 

All these skills are important. My ability to truly listen will assist in gaining an under-

standing of my athletes and what they want, so that when we work together, using the 

other skills learned, our sessions are targeted and valuable for them. 

Are you making any special segment of your coaching specialized? 

I do enjoy using technology, specifically Silicon Coach, to give an athlete an insight into 

their delivery, and with their input and acceptance, perhaps making subtle technical 

changes that they can see will help them. 

How exciting is this journey for you ? 

I feel exceptionally privileged to have been given this 

opportunity, and it is very exciting! I see this as a win 

– win. I get to develop my own skills with assistance 

and mentoring from the best in the business, and 

using those skills to help others be the best they can 

be, is just fantastic. 

 

 

      

 

 


